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Annual Recruiting Report - 2025

The most recent Census data has indicated that South Windsor’s population, totaling 27,062, consists of the following breakdown by Race and Hispanic Origin:

· White (alone) – 66.1%
· Asian (alone) – 22.3%
· Hispanic or Latino (Any race) – 6.2%
· Black or African American (alone) – 3.7%
· Two or More Races – 6.3%

As of Wednesday, December 31st, 2025, our department has 47 sworn officers and one opening. Our current Department breakdown by race/gender is as follows:

Race:
· White – 42 (89.3%)
· Black – 1 (2.1 %)
· Hispanic – 2 (4.2%)
· Asian – 1 (2.1 %)

Gender
· Male – 36 (76.5%)
· Female – 10 (21.2%)

The South Windsor Police Department has made a concerted effort over the last several years to reach out and establish direct and consistent contact, both in town and regionally, with minorities in order to bolster our ranks to better mirror the community we police.   South Windsor’s largest minority group consists of Asian individuals whose heritage traces back to regions within southwest Asia.  The Department continues to seek ways to actively recruit members of this demographic as described below.  It is our hope that through these persistent recruiting efforts we will be able to better represent this segment of our community within our ranks.  We are pleased to report that in 2025, our agency hired an officer who represents this demographic.

Information related to our recruiting efforts can be found on the following pages.  This report is concluded with a demographic breakdown of the applications we received for our most recent hiring window.









College Recruiting:
We have established and maintained contact with the University of Hartford, CCSU, and ECSU, and attended career fairs at each location during the 2025 calendar year.  This contact list will be updated yearly to ensure we are in touch with the right individuals at each college and university so we can continue to build relationships and identify potential police candidates.
During the summer of 2023, we established our internship program and during 2024, we took on an intern from the University of Hartford in the Spring, University of Norwich in the Summer, and Eastern CT State University this past Fall.  We are currently conducting oral boards to take on an intern in the Spring of 2025.  We will continue the cycle of having 1-2 interns each semester, including the summer, to enhance our recruiting pipeline.
We continue to use Handshake (www.handshake.com), which has allowed us access to a college recruiting and hiring network.  Our job postings were sent to graduating seniors and graduate students with direct links to our website and our application page through PoliceApp.  

PoliceApp:
We signed up for PoliceApp’s marketing package, which allows PoliceApp to provide us with graphics and obtain access to their social media platforms for marketing purposes during active hiring windows.  Through PoliceApp, we can extend the reach of our hiring process, thus providing us with a more diverse candidate pool.

Community Outreach:
Community Outreach/Recruiting Booths at local events like the Strawberry Fest and National Night Out were staffed by department members in 2025.  These are well-attended events and acted as a great opportunity to continue to connect with our residents. 2023 saw our agency add a full-time Community Outreach Officer, responsible for coordinating community events with other town departments and community organizers in an effort to grow the relationship between prospective police candidates and the department.  
Department personnel recently attended 1st Responder’s Day at the CREC Academy of International Studies (625 Chapel Road, South Windsor) and Career Day at the South Windsor High School  (This read Middle school before, I changed to high school) in 2025.  These are events we intend to continue to participate in on a yearly basis to lay the groundwork to establish relationships with youths in our town that can hopefully result in our own residents developing a desire to police in the community they live in.  









Social Media:
We have established a consistent social media presence on Facebook, Instagram, YouTube (@SouthWindsorPoliceDepartment), X (@SWPD_PIO), and LinkedIn.  The goal of this presence is to show our citizens that along with law enforcement, community engagement is a primary goal of our agency.  This engagement can be a helpful tool in recruiting and hiring.  Social Media has been a focal point in our recruiting efforts and will likely become our primary source of recruiting as we move forward.  During 2022, we conducted paid advertising of our recruiting and hiring efforts via Facebook/Instagram.  Although we did not conduct paid advertising in 2025, we will continue to use this option as necessary, as these advertising posts provide us with tangible data related to how many “clicks” we have received on each post and how much traffic it has driven to our website and our PoliceApp hiring page. 

2025 Applicant Demographic Summary:
As previously explained, we were fully staffed for the majority of 2024.  We have a retirement that will be effective 12/31/24 and have replaced that retiree with an officer who will be sworn in on 12/23/24 and attend the POSTC Academy on 01/2/25.  Below is a breakdown of the applicants, via PoliceApp regarding this most recent hiring process by race/ethnicity and gender:  Numbers below updated, 153 to write the above?
	
	Male
	Female
	No Response

	American Indian
	0
	0
	0

	Asian American
	3
	0
	0

	Black/African American
	30
	4
	1

	Hispanic/Latino
	38
	12
	0

	White/Caucasian
	66
	13
	0

	Other
	6
	1
	0

	No Response
	0
	0
	2
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